Letter of Intent
On Long Term Disability

Between

Carleton University Academic Staff Association (CUASA)
And
Carleton University

The University recognizes the right of CUASA to administer its own LTD plan. Within sixty (60) days of the ratification of this
agreement the Bilateral Health Benefits Committee established in Article 40.6 of the CU-CUASA Collective Agreement will be
convened to discuss a method by which CUASA could withdraw from the University LTD plan and engage their own insurer in
a manner fair to both parties.

Within sixty (60) days of the ratification of this agreement, the Bilateral Health Benefits Committee will commission an actuary
to identifyassess the financial position of the LTD plan. Upon receipt of this report, the determination will be made of the
distribution of any surplus or deficit associated with the LTD plan’s financial status. In addition, the Bilateral Health Benefits
Committee will develop a plan for the equitable distribution of administrative costs associated with CUASA’s withdrawal from
the University’s LTD plan.

Should CUASA choose to leave the University’s LTD plan, on the basis of the actuarial information and the agreed upon
arrangements for CUASA withdrawal, a final accounting will be completed by a jointly appointed actuary at the end of two

years.




