Date: 08

9.9 (a) For the purposes of this Collective Agreement any member of the bargaining unit not
covered by Article 9.5, 9.6 or 9.8 above shall be assigned to one of the above ranks in Article 9.4
according to experience, qualifications, and responsibilities.

(b) Letters of appomtment shall be 51gned by the Premdent Such letters shall state clearly the-

i) the length and terms and conditions of appointment;

ii) the category of appointment and whether the appointment is term, preliminary, tenured
or confirmed;

iii) if term, the implications of this;

iv¥) if preliminary, the date when tenure or confirmation will be considered and the date
when the candidate can expect to be informed of the decision;

v) salary;
vi) rank and department to which the appointee is assigned;

vii) reference to any additional educational and/or professional qualification which the
member must obtain, if applicable;

ix)-the-assignment-of-a-home-eampus;

x) any other specific conditions of the offer of employment ﬂet—mconsmtent with thls
Collective Agreement-that-the Parties-agree b e partienlar-ease

applicable;

xi)_credit for years of service and credit for years in rank at another university, or
equivalent experience elsewhere, will be specified for the purposes of calculating eligibility
for sabbatical leaves;if-applieable_in accordance with the provisions of Article 21.1(f);

xii) confirmation of the number of years of service at another university in a full-time
probationary and/or tenured position, if applicable;

xiii) research start-up funding, if applicable



xiv) reimbursement of moving expenses, if applicable;

(c) All persons given new appointments, including term appointments, shall be placed within
rank at a salary level commensurate with their experience, qualification, and responsibilities.

(h) T]Jie Association shall receive copies of all-each letters of appointment once signed and

accep

ed by the candidateat-the-same-time-as-thefinaHetteris-sent-to-the-appointee:




