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40.9 Benefits for Retired Employees
(a) Where the dean of the appropriate Faculty agrees in writing, uU Where the dean of the 

appropriate Faculty agrees in writing,     u  pon the recommendation of the department, that 
there is a continuing need for graduate supervision by a particular retired faculty member, 
the retired faculty member will be permitted to elect to continue the supervision or not.  If 
the retired member elects to continue the supervision, the retired member shall be paid the 
sum of $2,000 $2,500.00 when the Master research thesis is accepted by Graduate Studies 
and $4,000 $5,000.00 when the PhD research thesis is accepted by Graduate Studies.
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