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ARTICLE 40: BENEFIT PLANS
40.2 Health Benefit Plans - Cost-Sharing Arrangements

(a)

(b)

(©)

(d)

The cost of premiums for the Group Life Insurance Plan shall be borne wholly by
employees.

The cost of premiums for the Long Term Disability Plan shall be borne wholly by
employees.

For the Extended Health Care Plan, the full premium. Effective September 1, 2009,

Sep’fembeH—ZQQQ—dafte—te—be—mseﬁed— the Extended Health Care Plan shall provide
vision care of $466-60 $500:80-5400.00-maximum with no deductible every twenty-

four (24) months w1th 89% 1—90% 80% relmbursement he&rmg—md—e(weﬂge%%h—

For the Dental Plan, the full premium costs. JanuaryMay+-20072042; Effective
January 1, 2007, the Dental Plan shall provide annual coverage of $6169 80% of the

cost of eligible orthodontic treatment per person covered per calendar year to a
maximum of $2;560 $4:000-00-52.500.00 per person in a lifetime.
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