














































CUASA PROPOSAL
26 May 2010

9.4  (a)  All appointments under this Collective Agreement shall be made in the
 following ranks:

  
          (i)  Faculty:  Professor, Associate Professor, Assistant Professor, or Lecturer; 
          (ii) Lecturer (Instructor) (I, II and III) referred to as Instructors in this agreement 
Instructor (I, II and III), who are referred to as “Lecturer (Instructor)” for all references in 
the Carleton University Act; and,
         (iii) Librarian (I, II, III and IV).



CUASA PROPOSAL
11 June 2010

Article 14:  Technology Transfer, Patents And Copyright

Status Quo



CUASA PROPOSAL
11 June 2010

15.2 Rights and Responsibilities of Faculty Employees as Teachers

(f)  A faculty employee shall not normally miss, cancel or terminate scheduled 
instruction except in the case of sudden illness or emergency and even in such cases 
shall make every effort to have  his/her chairperson and students notified.  In other 
circumstances, subject to the approval of the appropriate chairperson, arrangements 
for rescheduling or for a substitute must be made in advance of missing scheduled 
instruction.  Faculty are encouraged to provide any relevant course materials, if 
available, for the missed scheduled instruction to the replacement or substitute 
instructors. Such materials shall be returned to the original faculty member upon 
completion of the missed scheduled instruction and cannot be used for any other 
purposes. Instruction missed shall be rescheduled if possible with adequate notice to 
the students.



CUASA PROPOSAL
11 June 2010

15.3 Rights and Responsibilities of Instructor Employees

  (b)  All Instructor employees shall have the following rights and responsibilities:

       (vi) an Instructor employee shall not normally miss, cancel or terminate scheduled 
instruction except in the case of sudden illness or emergency and even in such cases 
shall make every effort to have his/her chairperson and students notified.  In other 
circumstances, subject to the approval of the chairperson, arrangements for re-
scheduling or for a substitute must be made in advance of missing scheduled 
instruction.   Instructors are encouraged to provide any relevant course materials, if 
available, for the missed scheduled instruction to the replacement or substitute 
instructors. Such materials shall be returned to the original faculty member upon 
completion of the missed scheduled instruction and cannot be used for any other 
purposes.  Instruction missed shall be re-scheduled if possible with adequate notice to 
the students;



CUASA PROPOSAL
11 June 2010

15.4 Rights and Responsibilities of Professional Librarian Employees

     (f)  Professional librarian employees, if involved in scheduled work-related activities 
shall not normally miss, cancel or terminate such scheduled activities except in the 
case of sudden illness or emergency and even in such cases shall make every effort to 
give notification.  In other circumstances, subject to the approval of the appropriate 
“department” head, arrangements for rescheduling or for a substitute must be made in 
advance of missing scheduled work-related activities. Adequate notice shall be given of 
any re-scheduling of cancelled activity.

15.7 Rights and Responsibilities as Members of the Learned Professions and of the 
Community at Large

(a) When addressing themselves to the community at large, members of the 
academic staff retain the rights and responsibilities which flow from the exercise 
of academic freedom.  Except when specifically authorized to speak on behalf of 
the University, an employee shall not by his/her conduct purport to be speaking 
or acting on behalf of the University.

(b) Outside Professional Activities 

 Recognizing that members of the academic staff are part of a wider community 
and have responsibilities to this community in addition to their specific University 
obligations and, to enhance the reputation of Carleton University, help to keep 
employees in touch with practice in their fields and enhance the quality of the 
performance of their primary functions, the parties agree  that while employees 
are committed to full-time employment with the University, unless otherwise 
provided for by this agreement, they may engage in paid or unpaid outside 
professional/academic activities provided that:

(i) such activity does not conflict or interfere with the fulfilment of the 
employee's obligations to the University as outlined in this article;

(ii) such activity is carried out in a reasonable and responsible fashion;

(iii) such activity shall not exceed past practice for the relevant faculty, Library or 
school, except that an employee who wishes to spend more than one-half 
(½) day a week on a regular basis off campus during the academic year 
(September to May) shall so advise his/her dean/University Librarian or 
director;



(iv)Upon notification of a submission date, that shall be provided at least one (1) 
month in advance by the relevant dean/University Librarian, each employee 
shall provide the information necessary to monitor his/her paid or unpaid 
outside professional/academic activities to ensure that such activities do not 
interfere with the normal duties of the employee.

(c) Procedures

(i) Employees shall notify, upon request, their departmental chairperson, or 
equivalent or “department” head in the Library, of the nature and scope of 
any paid or unpaid outside professional activity of a substantial and 
continuing nature that is likely to have an impact on their scheduled duties 
and of any changes subsequent to the last notification.

(ii) The chairperson of the department or equivalent shall report to the 
appropriate dean, upon request, the total activities of employees engaged in 
outside professional activities so that the dean or University Librarian may 
decide whether the employee might be requested to consider a partial leave 
or a reduction in such outside activities.  Such a request shall not be 
unreasonably denied by the employee.

(iii) In the case of unpaid professional/academic activity, the employee 
concerned shall  arrange with the appropriate dean or University Librarian 
the payment of the costs, if any, to the employer associated with any such 
items or services as computer time, laboratory equipment and supplies, long 
distance calls, secretarial service, reproduction services and outside mail 
services.

(iv) In relation to paid outside professional/academic activity the employee shall 
pay for any computer time, laboratory equipment and supplies, long distance 
telephone calls, secretarial services, reproduction services and outside mail 
services used in the course of his/her activities.

(d) Members of the academic staff have the right to participate in the activities of 
their learned  professions and societies.



CUASA PROPOSED MEMORANDUM OF AGREEMENT
21 June 2010

Whereas the Mandate for the Parity Sub-Committee for the examination of the Tenure 
and Promotion Processes and Procedures calls for the reports and recommendations 
emerging from its deliberations to be submitted to JCAA for “consideration of the 
parties”;

And whereas CUASA participation in the sub-committee, including all opinions 
expressed in the sub-committee deliberations and also in the reports and 
recommendations emerging from those, were predicated upon the process set out in 
and implied by the Mandate's referral of the report to JCAA;

The parties agree that within 30 days of the signing of a new collective agreement, any 
report(s) arising from this process will be tabled at a meeting of JCAA for proper and 
careful consideration of the parties;

The parties further agree that the employer's reserved right to table proposals 
regarding tenure and promotion is withdrawn from the current round of collective 
bargaining.


