CUASA Proposal
Date: August 9, 2012

Article 30: Complaints, Grievances And Arbitrations

30.3  All communications required by this Article to be in writing shall be by email and shall
be directed by the employer to the Grievance Chair and the Executive Director of CUASA
with a follow-up hard copy directed to the CUASA Office. All communications required by
this article to be in writing shall be by email and shall be directed by CUASA to the
Assistant Director, Advisory Services (Academic) and Assistant Vice-President (Human
Resources) with a follow-up hard copy directed to the Human Resources Office.cireulated

[Titles of personnel in Human Resources shall be corrected throughout Article 30.]

[This contingent on acceptance of CUASA’s other changes in Article 30.]




