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19.1 For the duration of this Collective Agreement that shall end on April 30, 20xx, the

following shall apply.

19.2 In—erderto—accomplish—this—geal,—faculty-members Employees who are—interested—will
propose a CUOL course as part of their teaching workload will submit the plan prejeetsfor

consideration-by to the appropriate academic unit(s) as part of the regular curriculum planning
process and for approval by their respective Dean.

19.3 An employee faculty-member involved in course development design-will be eligible to
receive a teaching release equivalent to the full value of the course, to be taken fer-ene-term to

assist-in provideing time to develop the course (i.e. #f When an employee faculty-member is
developing a half credit course, they wouldshall be granted a half credit teaching release for one
term, and when developing a full credit course, shall be granted a full credit teaching
release for two terms). This release is subject to the Dean’s deeanal-approval.

19.4 The university will not purchase more than a maximum of fifty (50) CUOL half-credit
course releases subject to Article 27.5 (ix), at the appropriate contract instructor rates, a
contract instructor replacement to teach a course which would normally have been taught by the
individual to whom the release applies.

19.56 The intellectual property remains that of the employee who developed the course

develeper-as governed by the CHASA e Collective a Agreement (see Article 14).
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