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Article 16: Confidentiality And Access To Personnel Files
<Article 16.1-16.10: Agreed, status quo language >

<Article 16.11: Agreed, language change as follows:>

16.11 Letters or assessments or any other material presented as evidence in a proceeding for dismissal
for cause shall be made available to the individual faculty employee concerned, according to the
procedures of C3 of the Fenwre-and-Dismissal Docwment: Appendix A. In the case of Instructor
employees and/or professional librarian employees all such material shall be made available to
the employee or his/her advisor at the commencement of the formal grievance stage pursuant to
Article 30.7 or, at the discretion of the employer, at an earlier date, True copies of letters or
assessments shall be supplied to the employee concerned.

<Article 16.12: Agreed, status guo language >




16.1343In accordance with Article 7, the employer has a right to confidentiality in its documents, files
and official records so designated whether on paper or in electronic form with respect to the
responsibilities and functions of the employer.




16.14  Access to Information Requests

When the Employer receives a request pursuant to the Ontario Freedom of Information and

Protection of Privacy Act RS.0Q. 1990, ¢.F.31, which requires ing—information—frem—a
member to provide information, the member shall be advised that they should may to

contact the Association foradviees




